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• Ca rd ia c  a rre st  in -h osp ita l su rviva l 
ra te :10 % to  23.9% (Grif Alsp a ch , 20 15)

• Sou rce s o f m e d ica l e rro rs
• De fic ie n c ie s in  in te rp rofe ssion a l

coord in a t ion
• La ck of te a m work 
• (Fu n g  e t  a l., 20 15)

• Nu m b e r on e  sou rce  o f fe a r in  n u rse s
• Not  kn ow in g  w h a t  to  d o  in  th e  e ve n t  

o f a  p a t ie n t  in  c risis
• (De la c , Blazie r, Da n ie l, & Wilfon g , 

20 13)

Introduction
• Evid e n ce  su p p orts th a t  sim u la t ion  ca n  

im p rove  c rit ica l th in kin g  skills a n d  
con fid e n ce , w h ich  in  tu rn  d e c re a se s 
a n xie ty a n d  im p rove s p a t ie n t  ca re   
(Ad a m son , 20 15)

• Wh e n  com p a re d  to  o th e r typ e s o f 
t ra in in g , sim u la t ion  h a s b e e n  fou n d  to  
im p rove  sta ff con fid e n ce  a n d  
p e rfo rm a n ce   (Ad a m son , 20 15) 

• De cre a se d  con fid e n ce  = h e sita t ion  = 
d e c re a se d  re sp on se  t im e s (He rb e rs & 
He a se r, 20 16)

Significance to Nursing Results

• Sim u la t ion  w a s p e rce ive d  b y 
p a rt ic ip a n ts a s b e in g  a n  e ffe c t ive  
m e th od  of in c re a sin g  con fid e n ce  le ve ls 
o f sta ff

• Exp a n d in g  on  th is stu d y cou ld  b e  
b e n e fic ia l in  d e te rm in in g  th e  e ffe c t  o f 
sim ila r in te rd isc ip lin a ry in te rve n t ion s on  
va riou s va ria b le s o f p e rfo rm a n ce  a n d  
p a t ie n t  ou tcom e s

Conclusion

• St re ss a n d  An xie ty com m on  ca u se s
• Circu m sta n ce s ra re  in  som e  h osp ita ls 

a n d  d e p a rtm e n ts (De la c , Blazie r, 
Da n ie l, & Wilfon g , 20 13) 

• La ck of exp osu re  = la ck of p ra c t ice  
(We h b e -Ja n e k e t  a l., 20 14) 

• St re ss a n d  a n xie ty ca n  p o te n t ia lly h ave  
n e g a t ive  e ffe c t s on  n on -te ch n ica l a n d  
te ch n ica l skills (De la c , Blazie r, Da n ie l, & 
Wilfon g , 20 13) 

• Tra in in g  to  p rom ote  a  com p e te n t  
m u lt id isc ip lin a ry te a m  con sist in g  o f 
n u rse s, p h ysic ia n s, re sp ira to ry th e ra p ist s, 
a n d  a ll o th e r con t rib u t in g  m e m b e rs is 
e sse n t ia l to  op t im ize  ou tcom e s fo r 
p a t ie n t s (Am e rica n  He a rt  Assoc ia t ion  
[AHA] 20 17a )

Background
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1

• GAD-7 surveys sent two weeks 
prior to intervention

• Fou r sim u la te d  “m ock cod e ” 
se ssion s w e re  h e ld  e ve ry o th e r 
w e e k fo r e ig h t  w e e ks 

2

• Th e  p a rt ic ip a n ts w e re  a ske d  to  
sim u la te  exa c t ly w h a t  w ou ld  b e  
d on e  fo r th e  g ive n  sce n a rio .  
On ce  com p le te , p a rt ic ip a n ts 
h a d  th e  ch a n ce  to  d iscu ss th e  
sce n a rio  a n d  id e n t ify a re a s th a t  
n e e d e d  im p rove m e n t .

3

• Sim u la t ion  e ffe c t ive n e ss 
q u e st ion n a ire  (SET) w a s 
com p le te d  on  p a p e r 
im m e d ia te ly a fte r sim u la t ion  
se ssion

4
• Su rve ys (GAD-7) w e re  

com p le te d  p ost -in te rve n t ion
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