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Aim/Purpose/Objective:
- Determine competency for practice readiness for new graduate nurses attending nurse
residency program.
- Determine confidence for readiness to practice in new graduate nurses attending nurse
residency program.

Sample: 29 new graduate nurses started, and 2 nurses resigned during the first 30 days of
employment. At 3 months 23 of those nurses participated, at 6 months 18 of those nurses
participated, and at 1 year, 18 of those nurses participated. New graduate nurses are defined as
nurses who have graduated and have less than one year of experience and participate in a nurse
residency program.

Setting: A regional rural hospital located in central Kansas using the hospital's nurse residency
program over one year.

Methodology: Qunatitative, Analytical Research, Descriptive Research
Antecedents were collected from nurses at the six month mark allowing them to provide any
comments regarding the onboarding and orientation.

Results: The study assessed confidence and competence among nursing graduates using the
Casey Fink survey and Jane's Competency tool. Confidence showed no significant changes over
time, with slight fluctuations within the subscales. Most subscales had higher confidence levels
at three months. Overall competency remained unchanged but clinical judgement declined by
twelve months.

Conclusions: The repeated measures ANOVA revealed no significant differences in competency
or confidence over twelve months (p>0.05). There was a non-significant increase at three months
with only 25% and 38% of participants meeting the minimum competency norming data at six
and twelve months respectively.

Implications: NRP's are designed to improve NGN's confidence and competence during their
transition to practice. Findings suggest these programs may lack adequate mentorship and
support, especially in rural settings. Standardized nurse residency programs may improve
effectiveness and address the needs of healthcare facilities. Collaboration between academic and
healthcare partners is essential.



References:

Abelsen, B., Strasser, R., Heaney, D., Berggren, P., Sigurdsson, S., Brandstorp, H., Wakegijig, J.,
Forsling, N., Moody-Corbett, P., Akearok, G. H., Mason, A., Savage, C., & Nicoll, P. (2020).
Plan, recruit, retain: A framework for local healthcare organizations to achieve a stable remote
rural workforce. Human Resources for Health, 18(1), 63. https://doi.org/10.1186/s12960-020-
00502-x.

Aiken, L. H., Cheung, R. B., & Old, D. M. (2009). Education policy initiatives to address the
nurse shortage in the United States. Health Affairs (Project Hope), 28(4), w646—w656.
https://doi.org/10.1377/hlthatf.28.4.w646.

Aiken, L. H., Clarke, S. P,, Sloane, D. M., Lake, E. T., & Cheney, T. (2008). Effects of hospital
care environment on patient mortality and nurse outcomes. The Journal of Nursing
Administration, 38(5), 223-229. https://doi.org/10.1097/01.NNA.0000312773.42352.d7.

Alshawush, K., Hallett, N., & Bradbury-Jones, C. (2022). The impact of transition programs on
workplace bullying, violence, stress and resilience for students and new graduate nurses: A
scoping review. Journal of Clinical Nursing, 31(17-18), 2398-2417.
https://doi.org/10.1111/jocn.16124.

Altmiller, G., & Pepe, L. H. (2022). Influence of technology in supporting quality and safety in
nursing education. The Nursing Clinics of North America, 57(4), 551-562.
https://doi.org/10.1016/j.cnur.2022.06.005.

American Association of Colleges of Nursing (October 2022). Fact sheet: Nursing shortage.
https://www.aacnnursing.org/Portals/42/News/Factsheets/Nursing-Shortage-Factsheet.pdf.

American Association of Colleges of Nursing (2023). Vizient/ AACN nurse residency program.
https://www.aacnnursing.org/nurse-residency-program.

American Association of Colleges of Nursing (2023, July). July 2023 nursing workforce fact
sheet.https://www.aacnnursing.org/news-data/fact-sheets/nursing-workforce-fact-
sheet#:~:text=In%202022%2C%2017.4%25%200t%20the,roles%20far%20outstrips%20the%20

supply.

American Association of Colleges of Nursing (n.d). Preparing a continuous improvement
progress report: Entry-to-practice nurse residency programs.https://www.aacnnursing.org/ccne-
accreditation/what-we-do/cipr-nurse-residency-programs).

American College of Healthcare Executives. (2023, February 13). Survey: Workforce challenges
cited by CEOs as top issue confronting hospitals in 2022. [Press release].
https://www.ache.org/about-ache/news-and-awards/news-releases/survey-workforce-challenges-
cited-by-ceos-as-top-issue-confronting-hospitals-in-2022.



https://doi.org/10.1186/s12960-020-00502-x
https://doi.org/10.1186/s12960-020-00502-x
https://doi.org/10.1377/hlthaff.28.4.w646
https://doi.org/10.1097/01.NNA.0000312773.42352.d7
https://doi.org/10.1111/jocn.16124
https://doi.org/10.1016/j.cnur.2022.06.005
https://www.aacnnursing.org/Portals/42/News/Factsheets/Nursing-Shortage-Factsheet.pdf
https://www.aacnnursing.org/nurse-residency-program
https://www.ache.org/about-ache/news-and-awards/news-releases/survey-workforce-challenges-cited-by-ceos-as-top-issue-confronting-hospitals-in-2022
https://www.ache.org/about-ache/news-and-awards/news-releases/survey-workforce-challenges-cited-by-ceos-as-top-issue-confronting-hospitals-in-2022

American Hospital Association (2023). Fast facts on US hospitals, 2022.
https://www.aha.org/statistics/fast-facts-us-hospitals.

Anderson, G., Hair, C., & Todero, C. (2012). Nurse residency programs: An evidence-based
review of theory, process, and outcomes. Journal of Professional Nursing, 28(4), 203-212.
https://doi.org/10.1016/j.profnurs.2011.11.020.

Andrew, N., McGuinness, C., Reid, G., & Corcoran, T. (2009). Greater than the sum of its parts:
Transition into the first year of undergraduate nursing. Nurse Education in Practice, 9(1), 13-21.
https://doi.org/10.1016/1.nepr.2008.03.009.

Anderson, T., Linden, L., Allen, M., & Gibbs, E. (2009). New graduate RN work satisfaction
after completing an interactive nurse residency. The Journal of Nursing Administration, 59(4),
165-169.

Attallah, D., & Hasan, A. A. (2022). Approach to developing a core competency framework for
student nurses in Saudi Arabia: Results from Delphi technique. Nursing Reports (Pavia, Italy),
12(1), 29-38. https://doi.org/10.3390/nursrep12010004.

Baernholdt, M., Jennings, B. M., Merwin, E., & Thornlow, D. (2010). What does quality care
mean to nurses in rural hospitals? Journal of Advanced Nursing, 66(6), 1346—-1355.
https://doi.org/10.1111/1.1365-2648.2010.05290.x.

Basagana, X., Xiaomei Liao, & Spiegelman, D. (2011). Power and sample size calculations for
longitudinal studies estimating a main effect of a time-varying exposure. Statistical methods in
medical research, 20(5), 471-487. https://doi.org/10.1177/0962280210371563.

Baxter P. E. (2010). Providing orientation programs to new graduate nurses: Points to consider.
Journal for Nurses in Staff Development: JNSD: Official Journal of the National Nursing Staff
Development Organization, 26(4), E12-E17. https://doi.org/10.1097/NND.0b013e3181d80319.

Benner, P. (1982). From novice to expert. American Journal of Nursing, 82(3), 402—407.

Blegen, M. A., Spector, N., Ulrich, B. T., Lynn, M. R., Barnsteiner, J., & Silvestre, J. (2015).
Preceptor support in hospital transition to practice programs. The Journal of Nursing
Administration, 45(12), 642—649. https://doi.org/10.1097/NNA.0000000000000278.

Bigbee J. L. (1993). The uniqueness of rural nursing. The Nursing Clinics of North America,
28(1), 131-144.

Bradley, K., Bugos, K., & Hernandez, G. (2024). Mentoring models to support transition to
practice programs: One size does not fit all. The Journal of Continuing Education in Nursing,
55(4), 161-164. https://doi.org/10.3928/00220124-20240318-04.



https://www.aha.org/statistics/fast-facts-us-hospitals
https://doi.org/10.1016/j.profnurs.2011.11.020
https://doi.org/10.1016/j.nepr.2008.03.009
https://doi.org/10.3390/nursrep12010004
https://doi.org/10.1111/j.1365-2648.2010.05290.x
https://doi.org/10.1177/0962280210371563
https://doi.org/10.1097/NND.0b013e3181d80319
https://doi.org/10.1097/NNA.0000000000000278
https://doi.org/10.3928/00220124-20240318-04

Brown, J. D., Hart, L., & Wludyka, P. (2022). Improving practice readiness among nurse
residents. Journal of Continuing Education in Nursing, 53(9), 411-416.
https://doi.org/10.3928/00220124-20220805-07.

Cadmus, E., & Roberts, M. (2022). First year outcomes: Program evaluation of statewide nurse
residency program. The Journal of Nursing Administration, 52(12), 672—678.
https://doi.org/10.1097.NNA.0000000000001230.

Calleja, P., Adonteng-Kissi, B., & Romero, B. (2019). Transition support for new graduate nurses
to rural and remote practice: A scoping review. Nurse Education Today, 76, 8-20.
https://doi.org/10.1016/j.nedt.2019.01.022.

Caliskan, A. & Ergun, Y. (2012). Examining job satisfaction burnout and reality shock amongst
newly graduated nurses. Procedia - Social and Behavioral Sciences, 47, 1392-1397,
https://doi.org/10.1016/j.sbspro.2012.06.831.

Carden, R. (n.d.). Improving nurse competency and critical thinking skills in new hires: An
experience using Jane™(HealthStreams, Inc.)[computer software]
https://www.healthstream.com/resource/blog/introducing-jane-the-first-digital-nurse-advisor.

Casey, K., Fink, R., Jaynes, C., Campbell, L., Cook, P., & Wilson, V. (2011). Readiness for
practice: The senior practicum experience. Journal of Nursing Education, 50(11), 646—652.
https://doi.org/10.3928/01484834-20110817-03.

Centers for Disease Control and Prevention [CDC] (2017). Urban-rural classification scheme.
https://www.cdc.gov/nchs/data_access/urban_rural.htm. Retrieved June 22, 2023.

Cheek, J. & Jones, J. (2003). What nurses say they do and need: Implications for the educational
preparation of nurses. Nurse Education Today, 23(1) 40-50. https://doi.org/10.1016/S0260-
6917(02)00163-6.

Dalton L. M. (2004). Time as a source of conflict: Student nurse experiences of clinical practice
in a rural setting. Rural and Remote Health, 4(2), 256.

del Bueno D. J. (1978). Competency based education. Nurse Educator, 3(3), 10-14.
https://doi.org/10.1097/00006223-197805000-00005.

del Bueno D.J. (2005). A crisis in critical thinking. Nursing Education Perspectives, 26(5), 278—
282.

Densen P. (2011). Challenges and opportunities facing medical education. Transactions of the
American Clinical and Climatological Association, 122, 48-58.

Duchscher, J. (2008). A process of becoming: The stages of new nursing graduate professional
role transition. The Journal of Continuing Education in Nursing, 39(10). 441-450.


https://doi.org/10.3928/00220124-20220805-07
https://doi.org/10.1097.NNA.0000000000001230
https://doi.org/10.1016/j.nedt.2019.01.022
https://doi.org/10.1016/j.sbspro.2012.06.831
https://www.healthstream.com/resource/blog/introducing-jane-the-first-digital-nurse-advisor
https://doi.org/10.3928/01484834-20110817-03
https://doi.org/10.1016/S0260-6917(02)00163-6
https://doi.org/10.1016/S0260-6917(02)00163-6
https://doi.org/10.1097/00006223-197805000-00005

Duchscher, J. (2009). Practice readiness shock: The initial stage of role adaptation for newly
graduated registered nurses. Journal of Advanced Nursing, 65(5), 1103— 1113.
https://doi.org/10.1111/.1365-2648.2008.04898.x.

Dowdle-Simmons, S. (2013). Educational strategies for rural new graduate registered nurses. The
Journal of Continuing Education in Nursing, 44(3), 107-10; quiz 111-2.
https://doi.org/10.3928/00220124-20121217-94.

Eckerson C. M. (2018). The impact of nurse residency programs in the United States on
improving retention and satisfaction of new nurse hires An evidence-based literature
review. Nurse Education Today, 71, 84-90. https://doi.org/10.1016/j.nedt.2018.09.003.

Ewertsson, M., Gustafsson, M., Blomberg, K., Holmstrém, I., & Allvin R. (2015). Use of
technical skills and medical devices among new registered nurses: A questionnaire study, Nurse
Education Today, (35)12, pg. 1169-1174. https://doi.org/10.1016/.nedt.2015.05.006.

Fowler, A. C., Twigg, D., Jacob, E., & Nattabi, B. (2018). An integrative review of rural and
remote nursing graduate programmes and experiences of nursing graduates. Journal of Clinical
Nursing, 27(5-6), €753—e766. https://doi.org/10.1111/jocn.14211.

Fukada, M. (2018). Nursing competency: Definition, structure and development. Yonago Acta
Medica, 61(1), 1-7. https://doi.org/10.33160/yam.2018.03.001.

Gallagher, K. A., & Kopp, E. (2022). Adaptable, flexible, resilient, and strong: A nurse residency
transition during a global pandemic. Journal for Nurses in Professional Development, 38(1), E1-
E4. https://doi.org/10.1097/NND.0000000000000788.

Gautam, S., Poudel, A., Paudyal, K., & Prajapati, M. M. (2023). Transition to professional
practice: Perspectives of new nursing graduates of Nepal. BMC nursing, 22(1), 273.
https://doi.org/10.1186/s12912-023-01418-2.

Graf, A. C., Jacob, E., Twigg, D., & Nattabi, B. (2020). Contemporary nursing graduates’
transition to practice: A critical review of transition models. Journal of Clinical Nursing, 29(15-
16), 3097-3107. https://doi.org/10.1111/jocn.15234.

Green C. (2018). A philosophical model of the nature of nursing. Nursing Research, 67(2), 93—
98. https://doi.org/10.1097/NNR.0000000000000247.

Grubaugh, M., Africa, L., & Mallory, C. (2022). Where do we go from here? The impact of
COVID-19 on practice readiness and considerations for nurse leaders. Nurse Leader, 20(2), 134—
140. https://doi.org/10.1016/;.mnl.2021.12.016.

Gum L. F. (2007). Studying nursing in a rural setting: Are students adequately supported and
prepared for rural practice? A pilot study. Rural and Remote Health, 7(1), 628.


https://doi.org/10.3928/00220124-20121217-94
https://doi.org/10.1016/j.nedt.2018.09.003
https://doi.org/10.1016/j.nedt.2015.05.006
https://doi.org/10.1111/jocn.14211
https://doi.org/10.33160/yam.2018.03.001
https://doi.org/10.1097/NND.0000000000000788
https://doi.org/10.1186/s12912-023-01418-2
https://doi.org/10.1111/jocn.15234
https://doi.org/10.1097/NNR.0000000000000247
https://doi.org/10.1016/j.mnl.2021.12.016

Halfer, D. &Benedetto, C. (2020). Evolution of a newly licensed RN transition-to-practice
program: Theory and development supporting accreditation. The Journal of Nursing
Administration, 50, 28-33. https://doi.org/10.1097/NNA.0000000000000835.

Hallaran, A., Edge, D., Almost, J., & Tregunno, D. (2023). New nurses’ perceptions on transition
to practice: A thematic analysis. Canadian Journal of Nursing Research, 55(1), 126-136.
http://doi.org/10.1177/08445621221074872.

Hansen, J. (2013). Nurse residency programs: A critical part of the future of nursing, part 2.
Journal for Nurses in Professional Development, 29(3), 157—158. https://doi.org:
10.1097/NMD.0b013e318291bea5.

Harrison, D. & Ledbetter, C. (2014). Nurse residency programs: Outcomes comparisons to best
practices. Journal for Nurses in Professional Development, 30(2), 76-82.
https://doi.org/10.1097/NND.0000000000000001.

Harrison, H., Birks, M., Franklin, R., & Mills, J. (2019). An assessment continuum: How
healthcare professionals define and determine practice readiness of newly graduated registered
nurses. Collegian, 27, 198-206. https://doi.org/10.1016/colegn.2019.007.003.

Hart, J. A., & Swenty, C. F. (2016). Understanding transitions to promote student success: A
concept analysis. Nursing Forum, 51(3), 180-185. https://doi.org/10.1111/nuf. 12136.

Hayes, B., Bonner, A., & Pryor, J. (2010). Factors contributing to nurse job satisfaction in the
acute hospital setting: A review of recent literature. Journal of Nursing Management, 18(7), 804—
814. https://doi.org/10.1111/].1365-2834.2010.01131 ..

Hernandez, S., Francis, M., Winn, D. (2020). Employment and retention of nurses who
completed an internship and residency program. Journal of Continuing Education, 51(11).
https://doi.org/10.3928/00220124-20201014-06.

Hyun, A., Tower, M., & Turner, C. (2022). The current contexts of newly graduated nurses’
competence: A content analysis. Healthcare (Basel, Switzerland), 10(6), 1071.
https://doi.org/10.3390/healthcare10061071.

Institute of Medicine. (2011). The Future of Nursing: Leading change, advancing health.
Washington, DC: The National Academies Press. https://doi.org/10.17226/12956.

Ironside, P. M., & Sitterding, M. (2009). Embedding quality and safety competencies in nursing
education. The Journal of Nursing Education, 48(12), 659—-660.
https://doi.org/10.3928/01484834-20091113-04.

Jarvinen, T., EkIof, N., & Salminen, L. (2018). Factors related to nursing students’ readiness to
enter working life — A scoping literature review. Nurse Education in Practice, 29(1), 191-199.
https://doi.org/10.1016/1.nepr.2018.01.010.



https://doi.org/10.1097/NNA.0000000000000835
http://doi.org/10.1177/08445621221074872
https://doi.org/10.1097/NND.0000000000000001
https://doi.org/10.1016/colegn.2019.007.003
https://doi.org/10.1111/nuf.12136
https://doi.org/10.1111/j.1365-2834.2010.01131.x
https://doi.org/10.3928/00220124-20201014-06
https://doi.org/10.3390/healthcare10061071
https://doi.org/10.17226/12956
https://doi.org/10.3928/01484834-20091113-04
https://doi.org/10.1016/j.nepr.2018.01.010

Jessee, M. A. (2021). An update on clinical judgement in nursing and implications for education,
practice, and regulation. Journal of Nursing Regulation, 12(3), 50-60.

Johnson, M. M., & Martin, H. W. (1958). A sociological analysis of the nurse role. The American
Journal of Nursing, 58(3), 373—-377. https://doi.org/10.2307/3461669.

Joynt, K. E., Harris, Y., Orav, E. J., & Jha, A. K. (2011). Quality of care and patient outcomes in
critical access rural hospitals. JAMA, 306(1), 45-52. https://doi.org/10.1001/jama.2011.902.

Kaldal, M. H., Feo, R., Conroy, T., Grenkjer, M., & Voldbjerg, S. L. (2023). New graduate
nurses' delivery of patient care: A focused ethnography. Journal of Clinical Nursing, 32, 7454—
7466. https://doi.org/10.1111/jocn.16804.

Kansas Hospital Association (n.d) Healthcare workforce. https://www.kha-
net.org/Criticallssues/HealthCareWorkforce/WorkforceData/. Retrieved on June 11, 2023.

Kavanagh, J.M.& Sharpnack, P.A., (2021). “Crisis in competency: A defining moment in nursing
education.” The Online Journal of Issues in Nursing, 26(1), Manuscript 2.
https://doi.org/10.3912/OJIN.Vol26No01Man02.

Kavanagh, J. M., & Szweda, C. (2017). A crisis in competency: The strategic and ethical
imperative to assessing new graduate nurses’ clinical reasoning. Nursing Education Perspectives,
38(2), 57-62. https://doi.org/10.1097/01.NEP.0000000000000112.

Keller, E. & Kelvin, E. (2013). Munro’s statistical methods for health care research (6th ed.).
Wolters Kluwer.

Kester, K., Lindsay, M., & Granger, B. (2019). Development and evaluation of a prospective
staffing model to improve retention. Journal of Nursing Management, 28(2), 425-432.
https://doi.org/10.1111.jonm.12945.

Knighten, M. (2022). New nurse residency programs: Benefits and return on investment. Nursing
Administration Quarterly, 46, 185-190. https://doi.org/10.1097/NAQ.0000000000000522.

Kovner, C., Brewer, C., Fairchild, S., Poornima, S., Kim, H., & Djukic, M. (2007). Newly
licensed RNs’ characteristics, work attitudes, and intentions to work. American Journal of
Nursing, 107(9) 58-70, https://doi.org/10.1097/01.NAJ.0000287512.31006.66.

Kramer, M., Halfer, D., Maguire, P., & Schmalenberg, C. (2012). Impact of healthy work
environments and multistage nurse residency programs on retention of newly licensed RNs. The
Journal of Nursing Administration, 42(3), 148-159.
https://doi.org/10.1097/NNA.0b013e31824808e3.

Kramer, M. (1974). Reality shock: Why nurses leave nursing. St. Louis, Mosby. Lake, E. T.,
Sanders, J., Duan, R., Riman, K. A., Schoenauer, K. M., & Chen, Y. (2019). A meta-analysis of


https://doi.org/10.2307/3461669
https://doi.org/10.1001/jama.2011.902
https://doi.org/10.1111/jocn.16804
https://doi.org/10.3912/OJIN.Vol26No01Man02
https://doi.org/10.1097/01.NEP.0000000000000112
https://doi.org/10.1111.jonm.12945
https://doi.org/10.1097/NAQ.0000000000000522
https://doi.org/10.1097/01.NAJ.0000287512.31006.66
https://doi.org/10.1097/NNA.0b013e31824808e3

the associations between the nurse work environment in hospitals and 4 sets of outcomes.
Medical Care, 57(5), 353-361. https://doi.org/10.1097/MLR.0000000000001109.

Laschinger, H., Gilbert, S., Smith, L., & Leslie, K. (2010). Applying Kanter’s empowerment
theory to patient care to a comprehensive theory of nurse/patient empowerment. Journal of
Nursing Management, 18, 4-13. https://doi.org/10.1111/1.1365-2834.2009.01046.x.

Laschinger, H. K., Wong, C., McMahon, L., & Kaufmann, C. (1999). Leader behavior impact on
staff nurse empowerment, job tension, and work effectiveness. The Journal of Nursing
Administration, 29(5), 28-39. https://doi.org/10.1097/00005110-199905000-00005.

Lasater, K., Aiken, L., Sloane, D., French, R., Anusiewicz, C., Martin, B., Reneau, K.,
Alexander, M. & McHugh, M. (2021). Is Hospital Nurse Staffing Legislation in the Public’s
Interest? Medical Care, 59 (5), 444—450. https://doi.org/10.1097/MLR.0000000000001519.

Lea, J., & Cruickshank, M. (2017). The role of rural nurse managers in supporting new graduate
nurses in rural practice. Journal of Nursing Management, 25(3), 176—183.
https://doi.org/10.1111/jonm.12453.

Lee, E., & De Gagne, J. C. (2022). The impact of resilience on turnover among newly graduated
nurses: A 1-year follow-up study. Journal of Nursing Management, 30(5), 1295-1302.
https://doi.org/10.1111/jonm.13613.

Lin, P. S., Viscardi, M. K., & McHugh, M. D. (2014). Factors influencing job satisfaction of new
graduate nurses participating in nurse residency programs: A systematic review. The Journal of
Continuing Education in Nursing, 45(10), 439-50. https://doi.org/10.3928/00220124-20140925-
15.

Lincoln, Y., & Guba E. (1986). But is it rigorous? Trustworthiness and authenticity in naturalistic
evaluation. Naturalist Direct Evaluation, 1986(30):73—84.

Liou, S. R, Liu, H. C,, Tsai, S. L., Cheng, C. Y., Yu, W. C., & Chu, T. P. (2016). Development of
the computerized model of performance-based measurement system to measure nurses’ clinical
competence. Computers, Informatics, Nursing: CIN, 34(4), 159-191.
https://doi.org/10.1097/CIN.0000000000000219.

Ma, F., Bai, Y., Bai, Y., Ma, W., Yang, X., & Li, J. (2018). Factors influencing training transfer in
nursing profession: a qualitative study. BioMed Central Medical Education, 18(1), 44.
https://doi.org/10.1186/s12909-018-1149-7.

Marufu, T. C., Collins, A., Vargas, L., Gillespie, L., & Almghairbi, D. (2021). Factors influencing
retention among hospital nurses: systematic review. British Journal of Nursing (Mark Allen
Publishing), 30(5), 302—-308. https://doi.org/10.12968/bjon.2021.30.5.302.



https://doi.org/10.1097/MLR.0000000000001109
https://doi.org/10.1111/j.1365-2834.2009.01046.x
https://doi.org/10.1097/00005110-199905000-00005
https://doi.org/10.1097/MLR.0000000000001519
https://doi.org/10.1111/jonm.12453
https://doi.org/10.1111/jonm.13613
https://doi.org/10.3928/00220124-20140925-15
https://doi.org/10.3928/00220124-20140925-15
https://doi.org/10.1097/CIN.0000000000000219
https://doi.org/10.1186/s12909-018-1149-7
https://doi.org/10.12968/bjon.2021.30.5.302

Masso, M., Sim, J., Halcomb, E., & Thompson, C. (2022). Practice readiness of new graduate
nurses and factors influencing practice readiness: A scoping review of reviews. International
Journal of Nursing Studies, 129,104208. https://doi.org/10.1016/].ijnurstu.2022.104208.

McGarity, T., Monahan, L., Acker, K., & Pollock, W. (2023). Nursing Graduates' Preparedness
for Practice: Substantiating the Call for Competency-Evaluated Nursing Education. Behavioral
sciences (Basel, Switzerland), 13(7), 553. https://doi.org/10.3390/bs13070553.

Knighten, M. (2022). New nurse residency programs: Benefits and return on investment. Nursing
Administration Quarterly, 46(2). p 185-190, https://doi.org/10.1097/NAQ.0000000000000522.

Martinez, R. (March 2023). MOST policy initiative. Nurse residency programs.
https://mostpolicyinitiative.org/science-note/nursing-residency-programs/. Retrieved March 14,
2023.

Miller, C. M., Meyer, K., Riemann, L. A., & Carter, B. T. (2023). Transition Into Practice:
Outcomes of a Nurse Residency Program. The Journal of Continuing Education in Nursing,
54(1), 32-39. https://doi.org/10.3928/00220124-20221207-08.

Mirza, N., Manankil-Rankin, L., Prentice, D., Hagerman, L. A., & Draenos, C. (2019). Practice
readiness of new nursing graduates: A concept analysis. Nurse Education in Practice, 37, 68—74.
https://doi.org/10.1016/].nepr.2019.04.009.

Montour, A., Baumann, A., Blythe, J., & Hunsberger, M. (2009). The changing nature of nursing
work in rural and small community hospitals. Rural and remote health, 9(1), 1089.

Mortell, M. (2019). Is there a theory-practice-ethics gap? A patient safety case study.
International Journal of Africa Nursing Sciences, 10, 38—42.
https://doi.org/10.1016/j.ijans.2018.12.002.

Mrayyan, M. T., Abunab, H. Y., Abu Khait, A., Rababa, M. J., Al-Rawashdeh, S., Algunmeeyn,
A., & Abu Saraya, A. (2023). Competency in nursing practice: a concept analysis. BMJ open,
13(6), e067352. https://doi.org/10.1136/bmjopen-2022-067352.

National Council State Boards of Nursing (2021). 2021 NCLEX fact sheet (quarter 4).
https://www.ncsbn.org/NCLEX Stats 2021 Q4.pdf. National Council State Boards of Nursing
[NCSBN] (April 2023) Next generation NCLEX test NCLEX-RN test plan.
https://www.nclex.com/files/2023 RN Test%20Plan_English FINAL.pdf. Retrieved March 13,
2024.

Nursing Solutions Inc. (March 2022). 2022 NSI National Health care retention & RN staffing
report. www.nsinursingsolutions.com. Nursing Solutions, Inc. (January 2023). 2023 NSI
National Health Care Retention & RN Staffing Report.
https://www.nsinursingsolutions.com/Documents/Library/NSI National Health Care Retention
_Report.pdf. Retrieved June 10, 2023.


https://doi.org/10.1016/j.ijnurstu.2022.104208
https://doi.org/10.3390/bs13070553
https://doi.org/10.1097/NAQ.0000000000000522
https://doi.org/10.3928/00220124-20221207-08
https://doi.org/10.1016/j.nepr.2019.04.009
https://doi.org/10.1016/j.ijans.2018.12.002
https://doi.org/10.1136/bmjopen-2022-067352

Odahowski, C., Crouch, E., Zahnd, W., Probst, J., Hunt McKinney, S., &. Abshire, D. (2021).
Rural-urban differences in educational attainment among registered nurses: Implications for
achieving an 80% BSN workforce. Journal of Professional Nursing, 37(2), 404—410.
https://doi.org/10.1016/j.protnurs.2020.04.008.

Owens, R., Burwell, P., Deese, S., & Petros, T. (2021). Graduating nursing student and practicing
nurse perception on promoting recruitment, work satisfaction, and intent to stay: A qualitative
study. Journal of Nursing Regulation, 11(4), 41-50.

Pai, D., Dissanayake, C., & Anna, A. (2023). A comparison of critical access hospitals and other
rural acute care hospitals in Pennsylvania. Journal of Rural Health, 2023; 1- 9.
https://doi.org/10.1111/jrh.12755.

Park, S. H., Hanchett, M., & Ma, C. (2018). Practice environment characteristics associated with
missed nursing care. Journal of Nursing Scholarship: An Official Publication of Sigma Theta Tau
International Honor Society of Nursing, 50(6), 722—-730. https://doi.org/10.1111/jnu.12434.

Phillip, P. J., Mullner, R., & Andes, S. (1984). Toward a better understanding of hospital
occupancy rates. Health Care Financing Review, 5(4), 53-61.

Penz, K., Stewart, N., Karunanayake, C., Kosteniuk, J., & MacLeod, M. (2018). Competence and
confidence in rural and remote nursing practice: A structural equation modelling analysis of
national data. Journal of Clinical Nursing, 28(8-9), 1664-1679.
https://doi.org/10.1111/jocn.14772.

Powers, K., Montegrico, J., Pate, K., & Pagel, J. (2021). Nurse faculty perceptions of readiness
for practice among new nurses graduating during the pandemic. Journal of Professional Nursing:
Official Journal of the American Association of Colleges of Nursing, 37(6), 1132—-1139.
https://doi.org/10.1016/i.profhurs.2021.09.003.

Rafii, F., Nasrabadi, A. N., & Tehrani, F. J. (2021). How nurses apply patterns of knowing in
clinical practice: A grounded theory study. Ethiopian Journal of Health Sciences, 31(1), 139-146.
https://doi.org/10.4314/ejhs.v31il.16.

Romyn, D., Linton, N., Giblin, C., Hendrickson, B., Houger Limacher, L., Murray, C.,
Nordstrom, P., Thauberger, G., Vosburgh, D., Vye-Rogers, L., Weidner, A. & Zimmel, C. (2009).
Successful transition of the new graduate nurse. International Journal of Nursing Education
Scholarship, 6(1).https://doi-org.proxy.kumc.edu/10.2202/1548-923X.1802.

Rosli, N. A., Chooe, T., & Idris, D. (2022). Impact of preceptorship models for undergraduate
nursing students and its implementation: Systematic review. International Journal of Nursing
Education, 14(1), 111-118.

Rossler, K., & Bennet, A. (2017). Restructuring a hospital nurse residency: Nursing and patient
safety unite. Clinical Simulation in Nursing, 13(2), 90-93.
https://doi.org/10.1016/].ecns.2017.01.001.



https://doi.org/10.1016/j.profnurs.2020.04.008
https://doi.org/10.1111/jrh.12755
https://doi.org/10.1111/jnu.12434
https://doi.org/10.1111/jocn.14772
https://doi.org/10.1016/j.profnurs.2021.09.003
https://doi.org/10.4314/ejhs.v31i1.16
https://doi.org/10.1016/j.ecns.2017.01.001

Rush, K. L., Janke, R., Duchscher, J. E., Phillips, R., & Kaur, S. (2019). Best practices of formal
new graduate transition programs: An integrative review. International Journal of Nursing
Studies, 94, 139-158. https://doi.org/10.1016/].ijnurstu.2019.02.010.

Rural Health Information Hub [RHIH], September 2021. Critical Access Hospitals.
https://www.ruralhealthinfo.org/topics/critical-access-hospitals. Retrieved June 10, 2023.

Rural Health Information Hub [RHIH], December 14, 2021. Conducting rural health research
needs assessment, and program evaluation. https://www.ruralhealthinfo.org/topics/rural-health-
research-assessment-evaluation#rural-definition. Retrieved June 22, 2023.

Sakamoto M. L. (2018). Nursing knowledge: A middle ground exploration. Nursing Philosophy:
An International Journal for Healthcare Professionals, 19(3), €12209.
https://doi.org/10.1111/nup.12209.

Sanford, P. G., & Tipton, P. H. (2016). Is nursing preceptor behavior changed by attending a
preceptor class? Proceedings (Baylor University. Medical Center), 29(3), 277-279.
https://doi.org/10.1080/08998280.2016.11929434.

Schensul, S., Schensul, J., & LeCompte, M. (1999). Essential ethnographic methods: Vol. 2.
Observations, interviews, and questionnaires. Altamira Press. Shatto B, Meyer G, Krieger M,
Kreienkamp M., Kendall A, & Breitbach N. (2022). Educational interventions to improve
graduating nursing students’ practice readiness: A systematic review. Nurse Educator, 47(2):
E24-E29. https://doi.org/10.1097/NNE.0000000000001145.

Simpson, K. R., Lyndon, A., & Ruhl, C. (2016). Consequences of inadequate staffing include
missed care, potential failure to rescue, and job stress and dissatisfaction. Journal of Obstetric,
Gynecologic, and Neonatal Nursing, 45(4), 481-490. https://doi-
org./10.1016/1.jogn.2016.02.011.

Smith, C. J., DesRoches, S. L., Street, N. W., & Hyatt, J. (2022). New graduate registered nurses:
Risk mitigation strategies to ensure safety and successful transition to practice. Journal of
Healthcare Risk Management: The Journal of the American Society for Healthcare Risk
Management, 42(1), 24-30. https://doi.org/10.1002/jhrm.21514.

Smith, J. G., Plover, C. M., McChesney, M. C., & Lake, E. T. (2019). Rural hospital nursing skill
mix and work environment associated with frequency of adverse events. SAGE Open Nursing, p.
5, 2377960819848246. https://doi.org/10.1177/2377960819848246.

Smith, J., Rubinson, D., Echtenkamp, D., Brostoff, M., & McCarthy, A. (2015). Exploring the
structure and content of hospital-based pediatric nurse residency programs. Journal of Pediatric
Nursing, 31, 187-195. https://doi.org/10.1016/].pedn.2015.10.010.



https://doi.org/10.1016/j.ijnurstu.2019.02.010
https://doi.org/10.1111/nup.12209
https://doi.org/10.1080/08998280.2016.11929434
https://doi.org/10.1097/NNE.0000000000001145
https://doi-org./10.1016/j.jogn.2016.02.011
https://doi-org./10.1016/j.jogn.2016.02.011
https://doi.org/10.1002/jhrm.21514
https://doi.org/10.1177/2377960819848246
https://doi.org/10.1016/j.pedn.2015.10.010

Smith, M., & Oliver, J. (2023). Decision-Making Strategies in Hospital Administrators in the
Implementation of Nurse Residency Programs. Journal for Nurses in Professional Development,
39(4), E44—E49. https://doi.org/10.1097/NND.0000000000000817.

Song, Y. & McCreary, L. (2020). New graduate nurses’ self-assessed competencies: An
integrative review. Nurse Education in Practice, 45(2020, 102801).
https://doi.org/10.1016/1.nepr.2020.102801.

Sutor, A. & Painter, J. (2020). Nurse residency programs: Providing organizational
value. Delaware Journal of Public Health, 6(1), 58—61.
https://doi.org/10.32481/djph.2020.04.013.

Tanner, C. A. (2006). Thinking like a nurse: A research-based model of clinical judgment in
nursing. Journal of Nursing Education, 45(6), 204-211.

Terry, D., Peck, B., Baker, E., & Schmitz, D. (2021). The rural nursing workforce hierarchy of
needs: Decision-making concerning future rural healthcare employment. Healthcare (Basel,
Switzerland), 9(9), 1232. https://doi.org/10.3390/healthcare9091232.

Ullman, A. J., & Davidson, P. M. (2021). Patient safety: the value of the nurse. Lancet (London,
England), 397(10288), 1861-1863. https://doi.org/10.1016/S0140-6736(21)00981-8.

Ulrich, C. M., Taylor, C., Soeken, K., O’Donnell, P., Farrar, A., Danis, M., & Grady, C. (2010).
Everyday ethics: Ethical issues and stress in nursing practice. Journal of Advanced Nursing,
66(11), 2510-2519. https://doi.org/10.1111/].1365-2648.2010.05425 .x.

Ulupinar, S., & Aydogan, Y. (2021). New graduate nurses’ satisfaction, adaptation and intention
to leave in their first year: A descriptive study. Journal of Nursing Management, 29(6), 1830—
1840. https://doi.org/10.1111/jonm.13296.

University of Wisconsin Population Health Institute & Robert Wood Johnson Foundation. Take
action to improve health strategies (2023). https://www.countyhealthrankings.org/take-action-to-
improve-health/what-works-for-health/strategies/nurse-residency-
programs#:~:text=As%2001%202021%2C%20the%20American,National %20Health%20System
%20(CNHS). Retrieved June 10, 2023.

VanCamp, J. & Chappy, S. (2017). The effectiveness of nurse residency programs on retention: A
systematic review. Association of Perioperative Registered Nurses Journal, 106(2), 128-144.
https://doi.org/10.1016/j.a0rn.2017.06.003.

Vaughan, L., & Edwards, N. (2020). The problems of smaller, rural and remote hospitals:
Separating facts from fiction. Future Healthcare Journal, 7(1), 38—45.
https://doi.org/10.7861/thj.2019-0066.



https://doi.org/10.1097/NND.0000000000000817
https://doi.org/10.1016/j.nepr.2020.102801
https://doi.org/10.32481/djph.2020.04.013
https://doi.org/10.3390/healthcare9091232
https://doi.org/10.1016/S0140-6736(21)00981-8
https://doi.org/10.1111/j.1365-2648.2010.05425.x
https://doi.org/10.1111/jonm.13296
https://doi.org/10.1016/j.aorn.2017.06.003
https://doi.org/10.7861/fhj.2019-0066

Vizient, Inc. (2024). Vizient/ AACN nurse residency programs. What is the Vizient/ AACN nurse
residency program? https://www.vizientinc.com/what-we-do/operations-and-quality/vizient-
aacn-nurse-residency-program. Retrieved March 14, 2024.

Vosoughi, M. N., Zamanzadeh, V., Valizadeh, L., Ghahramanian, A., Lotfi, M., Bagheriyeh, F., &
Pourmollamirza, A. (2022). An introduction to the TPSN model: A comprehensive approach to

reducing the theory-practice gap in nursing. BMC nursing, 21(1), 261.
https://doi.org/10.1186/s12912-022-01030-w.

Walters, G., Hoffart, N., Kring, D., Whitley, T., Horne, L. & Almotairy, M. (2022). Work
readiness of newly licensed RNs. The Journal of Nursing Administration, 52(9), 469-473.
https://doi.org/10.1097/NNA.0000000000001184.

Whelan, J. (n.d.). Where did all the nurses go? University of Pennsylvania School of Nursing.
https://www.nursing.upenn.edu/nhhc/workforce-issues/where-did-all-the-nurses-
go/#:~text=The%20Beginning%200f%20the%20Shortage&text=This%20is%20exactly%20wha
t%20happened,the%20groundwork%20for%20a%?20shortage. Retrieved June 10, 2023.

Windey, M., & McGuire, T. (2020). Experienced nurses transition to practice. Journal for Nurses
in Professional Development, 36(6), 355-358. https://doi.org/10.1097/NND.0000000000000671.

Witkoski Stimpfel, A., Goldsamt, L., Liang, E., & Costa, D. (2022). Work organization factors
associated with nurses’ stress, sleep, and performance: A pre-pandemic analysis. Journal of
Nursing Regulation, 13(3), 4-12. https://doi.org/10.1016/S2155-8256(22)00085-0.

Wolters Kluwer (2021). New nurse readiness survey. Closing the education practice gap:
Building confidence and competence. https://www.wolterskluwer.com/en/expert-insights/survey-
nursing-readiness#gc.

Xie, J., Wang, L., Wang, S., Duan, Y., Wang, K., Zhong, Z., Yan, J., Ding, S., Li, L., & Cheng, A.
S. K. (2021). What influences new graduate nurses’ core competencies transformation to clinical
in China? A cross-sectional study. Nurse Education Today, 100, 104855.
https://doi.org/10.1016/j.nedt.2021.104855.


https://doi.org/10.1186/s12912-022-01030-w
https://doi.org/10.1097/NND.0000000000000671
https://doi.org/10.1016/S2155-8256(22)00085-0
https://www.wolterskluwer.com/en/expert-insights/survey-nursing-readiness#gc
https://www.wolterskluwer.com/en/expert-insights/survey-nursing-readiness#gc

