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Background/ Purpose Wellness Program Highlights Results

Adult obesity 1s on the rise; 1in 3
adults today are obese.

* Approximately 4,000 employee participants annually Employees who consistently
* Weekly mobile health screenings during academic year participate in the program are
* Collaboration with College of Nursing; contracted agency for lab work healthier.

The workplace is a priority health
promotion setting; Americans

spend 8 hours/day in work-related — )
e same rate as the national average.
activities

. . Data indicates that participation
The purpose of this poster 1s to: ,, , , ,
. : . positively impacts biometric
* Describe an innovative T
. screening data.
approach to academic

workplace wellness program
* Discuss longitudinal (5-year)
impact on employees’

Employees do not experience a
negative change in BMI at the
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biometric health screening data.

Measuring Longitudinal (5-Year) Impact

* Research Question: “Does participation 1n Wellness Program positively
affect biometric data over timer”
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* Secondary data analysis of biometric data
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