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Abstract Results

Engagement of nurses as equal partners in healthcare boardrooms
is critical for healthcare transformation. This phenomenological pilot
study aimed to describe the essence of the experiences of nurses
on interprofessional healthcare governing boards.
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* Nurses are the largest portion of the healthcare workforce with
responsibilities for direct patient care, quality, cost, outcomes, and
critical decision-making.

1. The study was approved by the University of Connecticut
Institutional Review Board. Conclusion

* The Institute of Medicine recommends nurses be engaged as equal . . . Fundamental structure of the experience:
. 2. A purposive sample was attained from professional referrals. P '
partners in healthcare boardrooms. However, nurses are rarely purp P P Breakthrough leadership characterized by contribution,

engaged as board leaders. Figure 1. influence, respect, pride & professional development
using nursing knowledge, skills & expertise for
governance decision-making.

3. Each participant was engaged in 1 audiotaped interview lasting

* National partners in the initiative to place10,000 Nurses on Boards 31-50 minutes. Interviews: 1 phone, 2 face-to-face. Figure 3.

Include The Robert Wood Johnson Foundation, AARP, The Jonas

Center for Nursing Excellence, and professional nursing organizations. 4. Opening statement: "Please describe to me your experiences as Significance
a nurse serving on an interprofessional healthcare governing
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boards can inspire more nurses to advocate for board positions. Srobes were used to elicit more data. hurses who are engaged on boards will enable other
Method nurses to envision themselves as board leaders and to

5. Interviews were transcribed and analyzed by the researcher. aspire toward board leadership positions.
* Three female nurse board leaders from New England were Significant statements and formulated meanings were collapsed
interviewed using descriptive phenomenological method based on iInto themes. An exhaustive description was developed from the References
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Figure 4. Collapsing of transcribed data.
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Figure 2. Study participant characteristics.
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